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Introduction

Bishopshalt School is committed to creating an environment where exemplary behaviour is at the
heart of productive learning and a highly cohesive school community. It is called the ‘Behaviour for
Learning’ policy as the two are inextricably linked.  This policy is designed to ensure all students
are able to access and engage in our core values.

Relationships are at the core of all we do. Although as members of staff in a large secondary we
expect and demand compliance from students as a starting point, it remains our job as adults to
take the initiative and put in the hard work in forming relationships including with those students who
are reluctant to do so. It is important to reinforce constantly to students that we are 'on their side
‘and want the best for them even when issuing a sanction. This is all about their learning. 

Everyone is expected to maintain the highest standards of personal conduct, to accept responsibility
for their behaviour and encourage others to do the same. Students’ behaviour and their
physical/emotional well-being are the responsibility of all members of staff at all times.  The policy
applies to all year groups, the whole school day, extra-curricular activities, the journey to and from
school, the entire duration of any trip and also for behaviour within the community. 

Excellent lesson planning goes a long way in reducing behaviour problems. Teachers are expected
to read, and take account of, in both planning and delivery, information relating to students with
special educational needs, or who are in the early stages of learning English. Teachers should
ensure that these students are not at a disadvantage, for example by managing the cognitive load
with the number of instructions issued at any one time. 

Consistency lies in the behaviour of adults that ripples through every interaction on behaviour and
not simply in the application of procedure. A truly sustainable consistent approach does not come in
a toolkit of strategies but in the determination of every member of staff to hold firm. It is hard fought
and easily lost. Where students feel treated as valued individuals they respect adults and accept
their authority.

School Values

Love
Learning

To develop in students a love of learning.  Bishopshalt students will thirst
for knowledge due to the intrinsic joy that it brings.

Show
Kindness

To develop and instil in our students the virtue of kindness.  Our students
do things for others for no personal gain.

Build
Character

To develop in students the determination and dedication to succeed. 
Bishopshalt students are able to overcome any challenge that may come

their way. Our students are focused, resilient and readily overcome
adversity.

Chase
Brilliance

To develop students who do not settle for ‘it’s good enough’.  Bishopshalt
students always aim to improve their work and aim for perfection due to

their belief that they are entitled to be brilliant.

Bright
Futures

To ensure that, for whatever field they choose to enter, Bishopshalt
students succeed.  Bishopshalt students will be the very best versions of

themselves and compete on the world stage.



1. Aims
The purpose of the Behaviour for Learning Policy is to outline to students, parents and staff of the
school the principles and procedures to secure exemplary behaviour and a learning environment
that facilitates learning.

1.1 Exemplary behaviour is defined as that which engenders a purposeful, supportive and happy
atmosphere both in and out of lesson time in which students are enabled to excel.

1.2 This Policy will apply to all students who are registered students of Bishopshalt School both
while they are on and off the school premises so long as they are in school uniform or are under the
direct care and responsibility of the school. This Policy applies also to students in the Sixth Form.

1.3 Bishopshalt is above all else a place for learning. We believe pupils can only reach their full
potential when there are high expectations over standards of work and behaviour and where there is
a settled quiet atmosphere in which to work. Our school Aims and Objectives have the sole purpose
of creating the right conditions for effective learning.

1.4 The aims of the Behaviour for Learning Policy are to:

● ensure classrooms are disruption free 
● ensure consistency by staff across the school 
● place the highest value on learning 
● recognise and positively reinforce behavioural norms 
● support the values of the school 
● teach self-esteem and self-regulation 
● to hold the line on student compliance 

1.5 The Governing Board and staff expect the parents of students to share our commitment to
excellent discipline and behaviour and to support us in upholding the highest possible standards of
behaviour. Bishopshalt will at all times seek to work with parents, to keep parents informed about
the behaviour of their child and to involve parents in redressing serious breaches of the Behaviour
for Learning Policy. 

1.6 It is a condition of attendance at the school that pupils and parents accept the Behaviour for
Learning Policy. Refusal by a pupil to participate in any part of the associated disciplinary or
behavioural procedures, may lead to the exclusion of the child. 

1.7 The school will seek to secure excellent and constructive relations with all parents but also
has a duty to protect staff from unacceptable behaviour by those they come into contact with.
Should the parents or family of a pupil use personal harassment, threat, intimidation or violence
towards staff the school reserves the right to prohibit entry to the premises, and take further action if
necessary.

1.8 Consider what extra support can be offered to groups of pupils who are at a higher risk of
exclusion, or pupils who are particularly vulnerable to the impacts of exclusion

2. Legislation and statutory requirements
This policy is based on advice from the Department for Education (DfE) on:

● Behaviour and discipline in schools

● Searching, screening and confiscation at school

● The Equality Act 2010

● Keeping Children Safe in Education

● School suspensions and permanent exclusions

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/school-exclusion


● Use of reasonable force in schools

● Supporting pupils with medical conditions at school

It is also based on the Special Educational Needs and Disability (SEND) Code of Practice.

In addition, this policy is based on:

● Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph
7 outlines a school’s duty to safeguard and promote the welfare of children, paragraph 9 requires
the school to have a written behaviour policy and paragraph 10 requires the school to have an
anti-bullying strategy

● DfE guidance explaining that academies should publish their behaviour policy and
anti-bullying strategy online

This policy complies with our funding agreement and articles of association.

3. Definitions
UNACCEPTABLE BEHAVIOUR

3.1 Any behaviour that detracts from the ability of teachers to teach, or students to learn will not
be tolerated. Alongside this, the procedures will also be heavily supported through encouragement,
praise and developing excellent relationships between staff and pupils.

3.2 Where sanctions are necessary, the procedures of the school will be based on identifying an
appropriate level of response.  Pupils and parents will be provided with appropriate guidance,
support and advice at each stage.  

3.3 There are nevertheless certain categories of behaviour that will not be tolerated and will lead
to fast track progression to the most serious levels of sanction, including Internal Seclusion, fixed
term seclusion and permanent exclusion at an early stage or on the occasion of the first offence.
These categories of behaviour include:

3.3a Behaviour that disrupts the work and effort of other children. We believe that we have a
responsibility to ensure that a pupil who wants to work is not disturbed by another who does not.
Students who do this will be removed from the lesson, and possibly further lessons that day. A
student who is removed from a lesson will at a minimum complete a 1 hour same day
detention.

Other infractions that lead to a same day, after school, 1 hour detention include

a. Arriving to school late without a valid reason
b. Arriving at school out of correct uniform without prior agreement
c. Persistent behavioural concerns
d. Persistent failure to submit Homework
e. For exam year groups, same day detentions will be applied for missed Homework
f. Arriving to school without expected equipment
g. Any on call from behaviour concerns throughout the school day

3.4b The persistent disruption of the work and effort of other children will result in the fixed term
exclusion of the perpetrator/s from the school and, in the event that this behaviour continues

3.4c. Incidents outlined under misbehaviour below

3.4d. Incidents outlined under serious misbehaviour below

3.4e. The school will not tolerate behaviour outside school that harms the reputation of the school.
This includes smoking or associating with pupils who are smoking on the way to or from school

3.4f. Conduct towards staff. We believe that all staff are entitled to be treated politely and with
respect by students of the school. Rude behaviour and/or swearing at any member of staff will not
be tolerated at any time, including out of school time

https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/uksi/2014/3283/schedule/made
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online#behaviour-policy


Misbehaviour is defined as:

● Disruption in lessons, in corridors between lessons, and at break and lunchtimes

● Non-completion of classwork or homework

● Poor attitude

● Incorrect uniform (Please see appendix1)

● Meeting students from other schools in the vicinity of our school

Serious misbehaviour is defined as:

● Repeated breaches of the school rules

● Any form of bullying

● Online bullying, or harassment or any action on line that is detrimental to the emotional well
being of anyone within the Bishopshalt community (see Appendix 2 on the values of being a
good virtual citizen)

● Sexual violence, such as rape, assault by penetration, or sexual assault (intentional sexual
touching without consent)

● Sexual harassment, meaning unwanted conduct of a sexual nature, such as:

● Sexual comments

● Sexual jokes or taunting

● Physical behaviour like interfering with clothes

● Online sexual harassment such as unwanted sexual comments and messages (including on
social media), sharing of nude or semi-nude images and/or videos, or sharing of unwanted
explicit content

● Vandalism

● Theft

● Fighting

● Smoking

● Racist, sexist, homophobic or discriminatory behaviour

Possession of any prohibited items. These are:

● Knives or weapons
● Alcohol
● Illegal drugs
● Stolen items
● Tobacco and cigarette papers
● Fireworks
● Pornographic images

● Serious discourtesy

● Any article a staff member reasonably suspects has been, or is likely to be, used to commit
an offence, or to cause personal injury to, or damage to the property of, any person
(including the pupil)



4. Bullying
Bullying is defined as the repetitive, intentional harming of one person or group by another person
or group, where the relationship involves an imbalance of power.

Bullying is, therefore:

● Deliberately hurtful

● Repeated, often over a period of time

● Difficult to defend against

Bullying can include:

TYPE OF BULLYING DEFINITION

Emotional Being unfriendly, excluding, tormenting

Physical Hitting, kicking, pushing, taking another’s belongings, any use of
violence

Prejudice-based and
discriminatory, including:

● Racial
● Faith-based
● Gendered (sexist)
● Homophobic/bipho
bic
● Transphobic
● Disability-based

Taunts, gestures, graffiti or physical abuse focused on a particular
characteristic (e.g. gender, race, sexuality)

Sexual Explicit sexual remarks, display of sexual material, sexual gestures,
unwanted physical attention, comments about sexual reputation or
performance, or inappropriate touching

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing

Cyber-bullying Bullying that takes place online, such as through social networking
sites, messaging apps or gaming sites.  (Please refer to Appendix 2
for acceptable online behaviours - Virtual Citizen)

Details of our school’s approach to preventing and addressing bullying are set out in our
anti-bullying policy on the school website and child on child abuse policy.

5. Roles and responsibilities

5.1 The Governing Board
The Governing Board is responsible for approving this behaviour policy. It is also responsible for
monitoring this behaviour policy’s effectiveness and holding the headteacher to account for its
implementation.

5.2 The Headteacher
The Headteacher is responsible for reviewing and improving this Behaviour for Learning Policy.

The Headteacher will ensure that the school environment encourages positive behaviour and that
staff deal effectively with poor behaviour, and will monitor how staff implement this policy to ensure
rewards and sanctions are applied consistently to all groups of pupils..



The Headteacher will ensure that this Behaviour for Learning Policy works alongside the
safeguarding policy to offer pupils both sanctions and support where necessary.

The Headteacher will ensure that the data from the behaviour log is reviewed on a termly basis, to
make sure that no groups of pupils are being disproportionately impacted by this policy.

When considering the behaviour of any pupil with SEND, the school will carefully consider whether
the pupil understood the rule or instruction, and whether they were unable to act differently on
account of their SEND. We will then assess if it is appropriate to use a sanction and if so, whether
any adjustments need to be made to the sanction.

5.3 Staff
Staff are responsible for:

● Implementing the behaviour policy consistently

● Modelling positive behaviour

● Providing a personalised approach to the specific behavioural needs of particular pupils

● Recording behaviour incidents

The senior leadership team will support staff in responding to behaviour incidents.

5.4 Parents
Parents are expected to:

● Support their child in adhering to the pupil code of conduct

● Inform the school of any changes in circumstances that may affect their child’s behaviour

● Discuss any behavioural concerns with the class teacher promptly

6. Pupil code of conduct
SCHOOL BEHAVIOUR EXPECTATIONS

The school behaviour expectations are summarised in two documents that are published widely to
pupils and parents, are sent home each year and are explained fully in tutorial time and in
assemblies.

i. “The Code of Conduct”, printed in the School Brochure & in the Guide for New Pupils &
Parents.

ii. “Classroom Expectations”, displayed in all classrooms.

THE CODE OF CONDUCT

The one rule for all of us in School is that EVERYONE will act with courtesy and consideration to
others at all times. This means that:

i. You always try to understand the point of view of other people.

ii. In class you make it as easy as possible for everyone to learn and for a member of staff to
teach. This means arriving on time with everything you need for that lesson, beginning and
ending the lesson in a courteous and orderly way, listening carefully, following instructions,
helping each other when appropriate and being quiet and sensible at all times.

iii. Everybody has the right to feel safe at school.  This means that it is wrong to threaten others
or call them insulting names.  You must tell a member of staff if somebody tries to bully you.

iv. As you grow older and stronger remember that you have a responsibility to protect and care
for those who are younger.

v. You move gently and quietly around the School. This means never running, barging or



shouting, but being ready to help by opening doors, standing back to let people pass and
helping to carry things.  In crowded areas please keep to the right.

vi. You speak politely to everyone, even if you feel bad tempered, and use a low voice. 

vii. You are silent whenever you are required to be.

viii. You keep the School clean and tidy so that it is a welcoming place of which we can all be
proud. This means putting all litter in bins, keeping walls and furniture clean and unmarked
and taking great care of the displays, particularly of other people’s work.

ix. Out of School, walking locally, or with a school group, you always remember that the
School’s reputation depends on the way you behave.

x.     Your uniform is worn impeccably at all times (Appendix 1)

7. Rewards and Sanctions

7.1  The Reward system

We make a deliberate attempt to encourage and build the confidence of our pupils, while retaining a
structured system for discipline. There are many different ways of recognising pupil effort and
achievement, the simplest and most effective being a personal word of praise from a member of
staff.

However, we do also have more formal methods of encouraging positive attitudes towards school:

i. Bishopshalt uses the following as our formal rewards system

            Bishopshalt Student Awards 

Student
Award Badge Year When No of Criteria House

Points

Head Boy/
Head Girl 12/ 13 Term 2 Year

12 2
Apply,

Interview
Process

10

Senior
Prefect
shield

12/ 13 Term 2 Year
12 12

Apply,
Interview
Process

5

Prefect
shield 12/ 13 Term 2 Year

12 40
Apply,

Interview
Process

5

Junior
Prefect
shield

10/ 11 Term 1 Year
10 40

Apply,
Interview
Process

5

House
Captain
Badge
shield

7,8,9,10,11,1
2 & 13

Start of
Academic

Year

2 from
each

house
from
each
year

Apply,
Interview
Process

5



Academic
badges-

Top
students in

each
subject 5 a

term?

7 - 13 End of each
term

5 in a
each
year

Highest in
subject
and/ or
most

progress

5

Bishopshal
t Core

Values (LL,
SK, BC,
CB, BF)

7 - 13 End of each
term

Unlimite
d

Stand out
students
from the

BB
notices.
Those
who

demonstra
te our
core

values

5

BB badges 7, 8 & 9 End of each
term

Unlimite
d

Students
complete
the BB

tasks from
each core

value 

Same
points
as BB

number
e.g. BB
15 - 15
House
Points

Literacy
Leader

7, 8, 9, 10 &
11

End of each
term

5 per
year

English
Dept to

select top
students
in sets

5

Numeracy
Leader

7, 8, 9, 10 &
11

End of each
term

5 per
year

Maths
Dept to

select top
students
in sets

5

Gold metal
star - Top

20 effort in
the year

7,8,9,10,11,1
2 & 13

End of each
term

20 in
each
year

group

Top 20
effort

score from
year

group

5

BB
Notices 

7,8,9,10,11,1
2 & 13 Each Week Unlimite

d

Excellenc
e in each
core value

See BB
badges

 



                  Total House Points Recognition/ Award            

Student
Award Badge Year When No of Criteria

House Round
star House

colours
7,8,9,10,11,1

2 & 13
Summer

Term

2 from each
house from
each year

Earns the most
amount of house
points across the

year from their form

Increase
from gold

award 

House Round
star Gold

7,8,9,10,11,1
2 & 13

End of
each
term

Top 20
students in
year group

Sustained effort from
Silver award. Must

show increase

Increase
from silver

award

House Round
star Silver

7,8,9,10,11,1
2 & 13

End of
each
term

Top 20
students in
year group

Sustained effort from
Bronze award. Must

show increase

Increase
from

bronze
award 

House Round
star Bronze

7,8,9,10,11,1
2 & 13

End of
each
term

Top 20
students in
year group

Rewarded to the
students with the

highest house points
in their year

Top 20
students in
year group

House points
(Individual achievement points awarded by staff)

No of
Points

Outstanding effort to classwork  (Love Learning) 1
Demonstrates great enthusiasm and love of learning  (Love Learning) 1
Exceptionally helpful behaviour/ shows kindness (Show Kindness) 1
Outstanding citizen and ally to others  (Show Kindness) 1
Outstanding Homework  (Build Character) 1
Excellent VOICE work (oracy) (Build Character) 1
Attending co-curricular opportunities (1 point per session) (Chase Brilliance) 1
Excelling in co-curricular activities outside of the classroom (Chase Brilliance) 1
A sustained positive attitude to learning (Bright Future) 3
Completing career based activities outwith the classroom (MOOC’s, DofE, etc)
  (Bright Future) 1

ii. Specific ‘Ethic of Excellence’ ceremonies are conducted for students displaying outstanding
behaviour and effort.

iii. Pupil work is displayed in classrooms and corridors throughout the year as well as at the
annual prospective parents’ evening.

iv. Pupil achievement is recognised in our regular Bishopshalt Notices

v. The achievements of individuals or groups of pupils are communicated to the whole school
through assemblies and the daily bulletin.



vi. The annual Awards Evening enables us to give public recognition to pupil achievement,
effort, progress and service to the school.

vii. Pupils in tutor groups work collectively towards the annual inter-house competition in which
the winning house is rewarded with an out of school visit.

viii.       The school has an aggregated system whereby pupils build up points over the course of the
year and are rewarded with letters, certificates, prizes and tokens.

7.2 Sanctions

7.2.1 Detention  Principles

Schools have the power to issue detention to pupils. A school does not need consent of a parent
before issuing a detention. In accordance with the DFE guidance Schools don’t have to give
parents notice of after-school detentions or tell them why a detention has been given. However, as
best practice Bishopshalt will always aim to provide parents with as much information as possible
prior to the detention.  

7.2.2 Exclusion Principles

In addition, the following categories of behaviour are regarded with such seriousness that they may
result in the permanent exclusion of the perpetrator/s from the school on the occasion of the first
offence. This is not an exhaustive list and there may be instances of serious misbehaviour which
have not been specifically identified but which might merit an immediate permanent exclusion.

i. Personal or racist harassment, violence, intimidation or bullying of any kind (physical,
verbal or emotional). Pupils who are subjected to violence, threat or intimidation should report any
such incidents so that they may be dealt with in an appropriate way and are not permitted to use
violence in retaliation, unless this is absolutely unavoidable for the purposes of self-defence. 
Bishopshalt will also work exhaustively with the victim to ensure that they feel safe and confident at
school.  

Serious actual or threatened physical or verbal harassment, violence, sexual abuse or
assault against another pupil or a member of staff may result in the permanent exclusion of
the perpetrator/s from the school on the occasion of the first offence.

ii. Use or possession of an offensive weapon. The term offensive weapon is defined as any
article made or adapted for causing injury or intended for such use by the perpetrator. This includes
an imitation offensive weapon that is used in such a way as to cause the victim to regard it as an
offensive weapon. The school is legally bound to report to the police any pupil who brings an
offensive weapon to school.

Being in possession of an offensive weapon as defined above may result in the
permanent exclusion of the perpetrator/s from the school on the occasion of the first
offence.

iii. Substance Abuse/Illegal Drugs. The use, possession or trade of illegal drugs, alcohol
and/or any substance, glues and solvents that are used for intoxicating purposes is forbidden at any
time that will associate it with the school. The school will not tolerate substance abuse of any kind
(regardless of whether the substance abuse is legal or illegal) or any involvement of pupils with
illegal drugs. We believe the school must do all it can to prevent substance abuse and the use of
illegal drugs by young people and to protect those who do not take part in substance abuse or the
use of illegal drugs from being exposed to those who do. 

Any student who breaks this school rule may be permanently excluded from the school on
the occasion of the first offence.



iv. Abuse of the computer system or the Internet. We believe that all students should have
access to the use of computers and the Internet as a learning tool. The school will not, however,
tolerate the abuse of this right. Irresponsible use of the computer system and/or abuse of the
Internet, such as deliberately using it to access undesirable material, or to sabotage the operation of
the network, or to damage the work of other students, will be regarded as a matter of the utmost
seriousness.  (Please see appendix 2 - Virtual Citizen)

Serious abuse of the computer system or the Internet may result in the permanent exclusion
of the perpetrator/s from the school on the occasion of the first offence.

v. Sexual misconduct towards staff or other students. We believe that staff and students
are entitled to be treated politely and with respect. We have a responsibility to ensure that staff and
students are protected from inappropriate sexual conduct.  

Sexual misconduct may result in the permanent exclusion of the perpetrators from the
school on the occasion of the first offence.
vi. Being charged with a criminal offence. Where the victim is another student at the
academy or raises a safeguarding issue.

A student whose behaviour falls into this category may face permanent exclusion from the
school on the occasion of the first offence.
vii. Making malicious allegations against a member of staff. A student who makes a
malicious allegation against a member of staff may face permanent exclusion from the
school on the occasion of the first offence.

viii. Serious discourtesy, resulting in being out of control of the school. Bishopshalt deems
behaviour that becomes beyond the control of the Head, or Senior Leadership team, to have a
serious detrimental impact on the smooth running of the school and the education of the wider
student body.

7.2.3 Internal Seclusion

Bishopshalt uses an Internal Seclusion room, known as the Focus room, as an alternative to Fixed
Term seclusion. The focus room operates from 8.30am to 4.30pm each day. Within the Focus
Room students are expected, and supported, to complete work as per their timetable.

The Focus room is used for the following

i. Where the behaviour is serious, but it is deemed to be a more appropriate sanction

ii. To place students following an ‘on-call’ and whilst investigations are carried out

iii. All students, upon return from a fixed term seclusion, will complete at least one full day in the
Focus room.  This is to ensure that they are reintegrated into the behavioural expectations
of Bishopshalt

iv. It is deemed to be commensurate education and therefore no limit is placed on the length of
time a student can spend in the Focus room 

v. Students must handover their phone whilst in the Focus Room

The Focus Room is managed by Mr N Cockcroft, Deputy Head.



7.2.4  Permanent Exclusion 

‘A decision to exclude a pupil permanently should only be taken: 

● in response to serious or persistent breaches of the school’s behaviour policy; and 
● where allowing the pupil to remain in school would seriously harm the education or welfare of the
pupils or others in the school’. 

(DfE ‘Exclusion from maintained schools, Academies and pupil referral units in England 2017) 

There are two categories of permanent exclusions 

1. Cumulative - Students can be permanently excluded for a series of Serious Breaches, incidents,
multiple referrals or other concerns. 

It can also happen if:
● the required improvement is not achieved within any timescale stated in a PSP. 
● further misconduct takes place during the currency of a final warning, outlined on a PSP, whether or
not it involves a repetition of conduct which was the subject of a previous warning 

2. Students can also be permanently excluded for a first or ‘one-off’ offence. The list is not exhaustive but
indicates the severity of such offences and the fact that such behaviour can affect the discipline and
well-being of the whole community. It includes: 

a. Serious actual or threatened violence against another student or a member of staff
b. Sexual abuse or assault
c. Supplying or use (or intention to do either) of an illegal drug
d. Carrying an offensive weapon
e. Serious bullying, including extortion
f. Serious damage to school property, including arson
g. Making a malicious serious false allegation against a member of staff
h. Tampering with health and safety equipment  in a way that endangers others
i. Hacking or other activities that compromise the integrity of the computer network.
j. For a serious breach of health and safety regulations within the academy
k. Serious discourtesy

7.2.4a Independent appeals

Parents/carers have the right to an independent appeal against a permanent exclusion, and may request
the Governing Board look at certain suspensions. Details of this process will be communicated to
parents/carers from the Student Discipline Committee, or will be included in communication from the
school.

7.2.4b Missing a public examination

If any exclusion or suspension would result in a student missing a public examination, the Headteacher will
review this decision. In the event of the Headteacher deciding it is not appropriate for a student to take an
examination this will be referred to the Student Discipline Committee. The Committee should attempt to
meet before the examination. If, exceptionally, it is not practical for the Committee to meet before the
examination is due to be taken, the Chair of the Student Disciplinary Committee or the Chairman of the
Governing Board has the discretion to allow the student on-site to take the examination. 



7.2.4c Equality Duties
The School’s equality duties under the Equality Act 2010 apply to this policy. All applications of this
policy, and in particular sanctions must take account and reflect these duties; this means considering:

a. Whether a student is or may be disabled; If so, are there reasonable adjustments required
(including previously established reasonable adjustments);

b. Is any behaviour related to the disability; 
c. Has the school conducted an Equality Impact Assessment?
d. Have any reasonable adjustments been made;
e. Does the policy require to be adjusted in the individual circumstances of the student;
f. Does the disability mean that communication needs to be addressed differently?

7.3 Zero-tolerance approach to sexual harassment and sexual violence and Child on Child
abuse
The school will ensure that all incidents of sexual harassment and/or violence are met with a
suitable response, and never ignored.

Pupils are encouraged to report anything that makes them uncomfortable, no matter how ‘small’
they feel it might be.

The school’s response will be:

● Proportionate

● Considered

● Supportive

● Decided on a case-by-case basis

Sanctions for sexual harassment and violence may include Permanent exclusion at the first offence

The school has procedures in place to respond to any allegations or concerns regarding a child’s
safety or wellbeing. These include clear processes for:

● Responding to a report

● Carrying out risk assessments, where appropriate, to help determine whether to:

● Manage the incident internally

● Refer to early help

● Refer to children’s social care

● Report to the police

Please refer to our child protection and safeguarding policy for more information on the school
website

7.4 Off-site behaviour and uniform
Bishopshalt students remain in full school uniform throughout the day from the moment they leave
home in the morning to returning home in the afternoon.

Students enter and leave the school in perfect school uniform.

It is expected that Bishopshalt studenproceed home immediately at the end of the school day,
unless they are under the supervision of a parent or caregiver.

Sanctions may be applied if either of the above are not adhered to, or where a pupil has
misbehaved off-site. This means misbehaviour when the pupil is:

● Taking part in any school-organised or school-related activity (e.g. school trips)

● Travelling to or from school

● Wearing school uniform



● In any other way identifiable as a pupil of our school

Sanctions may also be applied where a pupil has misbehaved off-site at any time, whether or not
the conditions above apply, if the misbehaviour:

● Could have repercussions for the orderly running of the school

● Poses a threat to another pupil or member of the public

● Could adversely affect the reputation of the school

Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful
control of the staff member (e.g. on a school-organised trip).

7.5 Malicious allegations
Where a pupil makes an allegation against a member of staff and that allegation is shown to have
been deliberately invented or malicious, the school will discipline the pupil in accordance with this
policy.

Where a pupil makes an allegation of sexual violence or sexual harassment against another pupil
and that allegation is shown to have been deliberately invented or malicious, the school will
discipline the pupil in accordance with this policy.

In all cases where an allegation is determined to be unsubstantiated, unfounded, false or malicious,
the school (in collaboration with the local authority designated officer, where relevant) will consider
whether the pupil who made the allegation is in need of help, or the allegation may have been a cry
for help. If so, a referral to children’s social care may be appropriate.

The school will also consider the pastoral needs of staff and pupils accused of misconduct.

Please refer to our child protection and safeguarding policy for more information on responding to
allegations of abuse against staff or other pupils.

8. Behaviour management
Teaching and support staff are responsible for setting the tone and context for positive behaviour
within the classroom and throughout the school.

8.1 Classroom management
CLASSROOM EXPECTATIONS

Classrooms (including Laboratories, workshops and sports facilities) are students' place of work. As
in any workplace, we need clearly understood rules and expectations for everyone to work
successfully, safely & enjoyably.

Start of lessons students;

i.   Enter rooms sensibly and go straight to your workplace.

ii. Take out books, pens and equipment.

iv. Put bags away (not on desks).

v. Begin working immediately and in silence on your ‘Do Now’ task.  Remain silent during this
time except when your name is called.

During lessons students;

i. When a member of staff talks to the whole class, remain silent and concentrate.

ii. If the class is asked a question, put their hand up to answer, do not call out.

iii. must have a black pen, a green pen, pencil, ruler, diary and any books or folders needed.

iv. are expected to work sensibly with your classmates: do not distract or annoy them.



v. Mobile telephones,  or other electronic distractions are not allowed: they will be confiscated. 
Only if a teacher explicitly requests you use your phone for educational purposes will it be
allowed.

vi. If a phone is confiscated, the student will be given a one hour same day detention and the
phone will be returned at the end of the detention.

vii. If you arrive late, you should apologise to a member of staff and give your reason for
lateness.

viii. Eating, drinking, anything other than water and chewing are not allowed. Chewing gum is
banned from the school premises both inside and outside the building.

End of lesson

i. You should not begin to pack away until the member of staff tells you to do so.

ii. When told, stand and push in or put up your chairs: any litter should be picked up.

iii. Only when the member of staff finally tells you to go may you leave the room.

Finally, but most importantly:

Teachers are in the position of parents/guardians while students are in school. This means in
particular that:

i. There is no excuse for rudeness, disrespect or insolence towards teachers.

ii. Any reasonable request from a member of staff should be carried out immediately

8.2  Dealing with disruption in lessons 

a. Engagement with learning is always the primary aim; every minute a student is out of a
lesson is one where they are not learning. Classrooms must be disruption free where
teachers can teach and students can learn. 

b. It is crucial that students experience a very high level of consistency wherever they go in the
school. Breaches of the ‘School Rules’ and ‘Classroom Expectations’ or the ‘Code of
Conduct’ must be followed by using the warnings. Steps should always be gone through with
care and consideration. Praise and recognise the behaviour you want to see. 

c. For disrupting learning students are given a warning. Students get two warnings, and then
on the third warning they will be removed from lesson, and at the very least will have a whole
school same day detention from 3.30pm to 4.30pm.

d. For exam year groups, the school reserves the right to implement a two warning system. In
this instance students are given one warning, and any subsequent disruptions result in an
‘On Call’. The objective is to ensure that lessons at the end of Year 10, Year 11, Year 12
and Year 13 are completely focused on students achieving the highest possible grade.  

i. Parents will be written to in Year 10 when this is enacted.
e. It is not possible to leap warnings for repeated low-level disruption, or to avoid the

‘countdown limited’ take up time if it looks as though a student may not comply. If a Serious
Breach occurs there is no need for the warnings or warnings in between. 

f. Indicating you want silence, or that you are giving 'countdown limited take up time' where
necessary, should be done in the same way by all members of staff, using a countdown from
3 to 1. All numbers 3, 2 and 1 must be called out allowing students the best opportunity to
hear and therefore act on the countdown. 

g. Students who arrive late should be recorded late on Bromcom. Do not bar them from entry
or ask them to get a note, and avoid disturbing the flow of the lesson as far as possible. 

h. When you have sent an email to On-Call, the student is to wait outside away from the door
and not in view of the students or teacher in the class. 

i. The warnings should be used consistently by all members of staff. For the policy to work
students must not be given ‘pre-warnings’ and secondary behaviours (such as rudeness
while following an instruction) must not be ignored, and a further warning issued. There is a



difference between deliberate rudeness and a student who needs ‘countdown limited take up
time’ while they settle down. Staff should not be looking for opportunities to use the
warnings. 



8.3  Issuing warnings 

a. A warning must be issued for breaching any of the expectations outlined above in the
‘School Rules’ and ‘Classroom Expectations’ or the ‘Code of Conduct’.

b. All members of staff should deliver warnings privately wherever possible and practicable.
The same applies in the focus room. 

c. A warning should be issued for homework concerns. 
d. Record the warning as you see fit, and then also update this information on Bromcom. If

there is an On-Call, the pastoral team will update Bromcom with the On-Call information but
it is still the responsibility of the member of staff to update Bromcom with the warnings
information.

8.4 Using On-Call for a student 

a. inform the student, privately if possible, that they are being On-Called. 
b. Instruct them to wait outside in the corridor away from the door and out of view of the on-call

teacher. 
c. Email ‘OnCall@bishopshalt.school and state 

i. the name of the student 
ii. the room or place of where the student is to be picked up from 
iii. very brief details, including whether you think a Serious Breach took place 

d. After the lesson has finished log the incident on Bromcom behaviour, providing fuller details.
You should assume that anything you write will be seen by a parent. Use **** for swear
words, and avoid abbreviations. 

e. The on-call teacher (SLT or Senior Middle Leader) will collect the student and discuss with
the student what happened. The student will be placed in the Focus Room. The on-call
teacher will investigate the incident briefly and make a decision: 

i. The rest of the lesson in the Focus Room with an hour detention after school 
ii. The whole day in Focus Room with an hour detention after school 
iii. Remain in the Focus room for a fixed predetermined period (Headteacher/SLT

Behaviour need to make this decision) 
iv. Sent to the Focus Room for an Internal Seclusion for a fixed

period(Headteacher/SLT Behaviour) 
v. Fixed term suspension or permanent exclusion (Headteacher/SLT Behaviour) 

vi. In isolation pupils will complete classwork but will read for the first 30 minutes 
f. The member of staff within the Focus Room will ensure that the phone call/text to parents

takes place after the decision has been made
g. Visit the school detention room between 3.30 pm and 4.30pm to reconcile with the student

who was on-called. 
h. Mark the incident as ‘resolved’ on Bromcom. 
i. Any student who arrives to your lesson not in uniform, e-mail on-call straight away. An

investigation will take place, likely to be in isolation for the day. (Appendix 1)
j. Staff should use the on-call procedure for all serious infractions outside of lessons, and

also to inform of behavioural concerns noticed within the community.
k. Isolation, following an On-call will also be used for infractions outside of the classroom.  The

investigation will occur as above.
l. The school will consider an alternative approach to behaviour management for pupils who

are frequently removed from class. This is at the discretion of the school and can be
directed by the Headteacher

8.5  Physical restraint
In some circumstances, staff may use reasonable force to restrain a pupil to prevent them:

a. Causing disorder
b. Hurting themselves or others
c. Damaging property



Incidents of physical restraint must:

a. Always be used as a last resort
b. Be applied using the minimum amount of force and for the minimum amount of time possible
c. Be used in a way that maintains the safety and dignity of all concerned
d. Never be used as a form of punishment
e. Be recorded and reported to parents
f. Please refer to the Physical intervention with students policy on the website

8.6   Confiscation
Any prohibited items (listed in section 3) found in pupils’ possession will be confiscated.
These items will not be returned to pupils.

We will also confiscate any item which is harmful or detrimental to school discipline. These items will
be returned to pupils after discussion with senior leaders and parents, if appropriate.

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching,
screening and confiscation.

8.7 Searching Pupils

a. Pupils may be searched if there is reason to suspect that they are in possession of a
weapon.

b. Teachers will not conduct a search by force but the police and/or parents will be asked to
attend to carry out the search.

c. Searching pupils for inappropriate items, for example, stolen goods or drugs.
d. Pupils may be searched if there is reason to suspect that they are in possession of

inappropriate items e.g. stolen goods or drugs.
e. Teachers will not conduct a search by force but the police and/or parents may be asked to

attend to carry out the search.

8.7.1 Conducting a Pupil Search.

a. Teachers will not conduct the search by force.
b. The search must be conducted by two members of staff one of whom is the same sex as the

pupil being searched. One of the staff must be a member of the Senior Leadership Team or
a Head of Year.

c. The search must take place in an appropriate private space, with access to a telephone, not
in a corridor.

d. The pupil must be asked to empty their own bags and pockets.
e. The pupil must then be asked to remove their blazer to allow the member of staff to pat or

squeeze the blazer pockets to check that everything has been emptied.
f. In some cases, the member of staff may wish to ask the pupil to remove their shoes and

socks.
g. If a weapon or drugs are found, the item must be removed from the room in which the search

is taking place as soon as possible.  The item should be put in an alternative secure location.
h. Staff must not physically search the pupils’ person.
i. Staff will use a magnetic wand to determine to search for items if deemed necessary.

8.8   Pupil support
The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour
may be differentiated to cater to the needs of the pupil.

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging
behaviour to determine whether they have any underlying needs that are not currently being met.

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation


Where necessary, support and advice will also be sought from specialist teachers, an educational
psychologist, medical practitioners and/or others, to identify or support specific needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan support
programmes for that child. We will work with parents to create the plan and review it on a regular
basis.

The school will anticipate likely triggers of misbehaviour and put in place support to try to prevent
them.

8.9   Safeguarding
The school recognises that changes in behaviour may be an indicator that a pupil is in need of help
or protection. We will consider whether a pupil’s misbehaviour may be linked to them suffering, or
being likely to suffer, significant harm. Where this may be the case, we will follow our child protection
and safeguarding policy.

9. Pupil transition
To ensure a smooth transition to the next year, pupils have transition sessions with their new
teacher(s). In addition, staff members hold transition meetings.

To ensure behaviour is continually monitored and the right support is in place, information related to
pupil behaviour issues may be transferred to relevant staff at the start of the term or year.

10. Training
Our staff are provided with training on managing behaviour.  Behaviour management will also form
part of continuing professional development.

11. GUIDELINES FOR STAFF

Bishopshalt is a school that insists upon exemplary behaviour. We set out to achieve this not by
threatening punishments or shouting but by positively endorsing good behaviour and encouraging
the development of self-discipline in all our pupils. It is in the best interests of everyone concerned
that conditions in school are made as conducive as possible to the achievement of this end.

11.1 Teaching 
Disciplinary problems are minimised when the value of schoolwork is evident to pupils. Accordingly,
lessons should be presented at an appropriate level, as imaginatively as possible with as much
interest for pupils as possible, with conscientious preparation and appropriate follow-up. The
relationship between discipline, the curriculum and how it is taught, is fundamental.

a. The first 10 minutes of each lesson must be in silence, and with students working on a ‘Do
Now’ task.  This must be linked to previous learning.

b. All lessons must have a clear Lesson Objective

11.2 Organisation

Poor organisation of classes invites ill-discipline. Arrangements for admitting a group to a classroom
and the practical aspects of conducting the lesson should be organised so as to promote discipline.
Sensible routines must be consistently applied so that the pupils know exactly what is expected of
them. Teachers must be on the door as students enter their class, and also on the door when
students are dismissed.   

11.3 Relationships

Good relationships between staff and pupils are essential to the establishment of sound discipline,
and these can only be achieved on the basis of mutual respect. A sincere interest in pupils will be
reciprocated, with a favourable effect on discipline, providing that a teacher can assert his/her
personality as the occasion demands. Teachers should treat pupils with respect but without
surrendering authority and should set a good personal example in all matters.



11.4 Rules

Of basic importance is the general insistence by staff upon the observation by all pupils of a few
common sense rules. The consistent involvement of all staff in this respect is vital. This applies to
form time, lessons, the dining hall, corridors, playgrounds, fields, in fact all areas in and around the
school.

11.5 Information & Consistency

The ‘Code of Conduct’ and ‘Classroom Expectations’ are produced for display in all classrooms and
provide an easily understood and accessible set of guidelines. These should be explained in form
time and year assemblies at the start of each year and repeated as and when a particular need
arises. All teachers have a shared responsibility to apply the Behaviour for Learning Policy
consistently and in a way that ensures good behaviour of the students.

11.6 Monitoring arrangements
This behaviour policy will be reviewed by the Headteacher and the Governing Board at least
annually, or more frequently, if needed, to address findings from the regular monitoring of the
behaviour log at each review, the policy will be approved by the Deputy Head

12. Sanctions available to staff
a. Sanctions are used when it is in the interests of the individual concerned and the school

community as a whole for action to be taken against a pupil for an act of in-discipline. A
hierarchy of responses is used, reflecting the gravity of the offence and the level of
responsibility at which the sanction is administered.

b. Before any sanction is decided, the incident will be fully investigated. Depending on the
seriousness of the offence, witnesses will be interviewed, statements will be taken and a full
record of the progress of the investigation will be maintained. 

12.1  Sanctions available to all staff

a. Using the ‘On-call’ system
b. Short detentions not exceeding 20 minutes, either at lunch or break or afterschool for

incidents short of On-call
c. Detentions for not completing Homework.  Missed Homework must be logged on Bromcom.  

12.2  Sanctions available to the Head of Faculty and the Head of Department

a. Changing teaching arrangements
b. Head of Departments support both in the Focus Room and Detention Room. 
c. Heads of Department should be involved with reconciliation meetings with staff where

possible and determine support needed to improve the learning experience

12.3  Sanctions available to the Head of Year and Director of Studies

Head of Years have the pastoral overview of students within their year. They will be involved with
whole school detentions and gathering of evidence in investigations.    

a. Placing a pupil on report, requiring all subject teachers indicate quality of work and
behaviour.

b. Instigating a ‘round-robin’ of comments about a pupil from all class teachers.
c. Involvement of outside agencies such as Participation Officer, Social Services and Pupil

Referral Unit/The Skills Hub.
d. Put in place interventions to support students within mainstream education



12.4  Sanctions available to the Deputy Head (Pastoral)

The Deputy Head (Pastoral) is the principal source of authority and guidance on matters concerning
the day to day operation of the Behaviour for Learning Policy. Direct referral to the Deputy Head
(Pastoral) will be made only in extreme cases and when other levels of response have failed. It is
the responsibility of the Deputy Head (Pastoral), after considering all the evidence, to decide
whether pupils should be taken to the Headteacher for further action, including Internal Seclusion to
be served in the Focus room or a recommendation for exclusion.

12.5  Sanctions available to the Headteacher

a. In addition to all of the sanctions listed above, the Headteacher has the power to suspend
pupils from the school for a fixed term of up to 45 days per school year or to apply the
ultimate sanction, which is to permanently exclude a pupil from the school.

b. The Headteacher has the power to issue formal warnings to students about their conduct,
and were serious enough to issue a ‘Final Warning’ to students, outlining that their behaviour
has put their place in Bishopshalt at jeopardy.

c. In most cases, and with the exception of the most serious types of incident referred to in
Paragraph 7.2 of this policy, a pupil shall not normally be suspended from the school for a
period of 5 days or more in any one term unless alternative steps have been taken to help
the student avoid further offences and to make the student aware of the consequences of
his/her behaviour. 

d. To direct a student's education off site, to a commensurate educational setting.

12.6 SANCTIONS NOT AVAILABLE TO STAFF

a. The Education Act (No.2) 1986 abolished corporal punishment in schools throughout the UK.
Corporal punishment is defined as the intentional use of physical force as punishment. Staff
may not, therefore, hit or strike a child in any way or handle a child roughly by taking hold of
the child forcibly.

b. Exceptions:
i. Self-defence, the use of force to restrain a child for his own protection or that of

another, or to avert danger to a person or property (e.g. to separate pupils who are
fighting).

ii. The use of force under these circumstances must be moderate and reasonable and
the danger to be averted must be immediate. 

iii. These exceptions are highly interpretive and so staff are advised not to use force
unless it is absolutely necessary and unavoidable.

iv. Should an incident arise that might be interpreted as a member of staff using force in
relation to a pupil, then that member of staff should report the matter to the Deputy
Head Pastoral as soon as possible. 

v. Details of the incident will be recorded in an incident book.

13. Pastoral Organisation

13.1 Form Tutors

a. When our pupils arrive from their Primary Schools they have been used to close contact with
one teacher for much of the day. The different teaching system in a secondary school
means that pupils may be taught by over a dozen teachers in the course of one week. It is
important, therefore, that there should be one teacher whom pupils meet every morning and
who is concerned particularly with their welfare, progress and behaviour. This teacher is their
Form Tutor.



b. Pupils remain with the same form group for at least five years, with the priority for all
students being with the same tutor for 7 years. The Head of Year and a team of form tutors
move with the year group through the school, providing valuable continuity of interest, care
and family contact.  The form tutor is responsible for dealing with day to day matters.

c. The Form Tutor has the central role in the Pastoral System. For a child the Form Tutor is
special, providing stability and reassurance, often giving help, advice and protection, taking
an interest in progress and giving reward or reprimand. For these reasons Form Tutors teach
Citizenship, PSHE and Careers to their own Form within the Tutor Time Programme and
play a key role in the academic mentoring of their pupils.

13.2  Head of Years

There is a team of Head of Years, one for each year group in Years 7-13. The Head of Year is
responsible for the academic and social welfare of the pupils in each year and is the main contact in
school for parents.

13.3  Senior Leadership Team

Bishopshalt is committed to the view that the purpose of the Senior Leadership team is to support
teachers in their day to day work in the classroom. Each member of the team therefore holds line
management responsibility for:

a. designated faculty areas working with the Head of Faculty to support and maintain standards
of behaviour and attainment; and 

b. routine pastoral and disciplinary matters within a designated year group, working with the
Head of Year to monitor and support the academic and social welfare of pupils. 

13.4  The Headteacher

In addition to providing everyday support to colleagues, the Headteacher commands the ultimate
sanction to exclude a pupil for poor behaviour on a fixed term or permanent basis. Staff should be
aware that they will have the support of the school in implementing these guidelines and school
policy.

14. Links with other policies
This policy is linked to the following policies

● The Exclusions Policy
● Safeguarding/Child protection policy
● Online Safety Policy
● Anti Bullying Policy
● Physical intervention with students policy

● Child on Child Abuse policy

● IT User agreement

https://docs.google.com/document/u/0/d/1t7UoCXj6LnUOca2oBN5xksN1vaO1K6QoDoIuFN0BRws/edit
https://docs.google.com/document/u/0/d/1-mLJM0zXV2Gd-gd6xmyUM-MoJHzEIXUQ/edit
https://docs.google.com/document/u/0/d/1MmomMAl-m3tTzSbcXMGoSy7LK6D1uSEL/edit


Appendix 1. School Uniform Years 7-11

NAVY BLAZER (with school badge)* Only available from the school suppliers.

WHITE SHIRT WITH SCHOOL TIE*
or

NAVY BLUE AND WHITE STRIPED SHIRT*

Tie only available from the school suppliers.
Shirts  may be short or long-sleeved (not ‘Polo’
shirts).

Short or long sleeved. Only available from
the  school suppliers.

BLACK TROUSERS*
or

NAVY SKIRT*

Of the style sold by the school suppliers only.
To  be worn with plain dark socks. White socks
are  not permitted with trousers.

Knee length, A-line with waistband and back
vent. No side split and no lycra. To be worn with
white ankle socks, or natural, navy or black
tights. Slouch socks or knee length socks are
not  permitted.

NAVY BLUE JUMPER (optional)* V-neck. Of the style sold by the school
suppliers  only.

SHOES Plain black ‘leather-type’ flat ‘closed-in’
shoes.  Boots, trainers, and canvas shoes
are not  permitted.

OUTDOOR COAT Coats must be black or blue, smart and
appropriate for school. Leather jackets  and
denim jackets are not permitted. Hoods and
Hats must not be worn either inside or outside
unless it is heavily raining

APRON An old apron, or shirt, for Art lessons

HAIR Hairstyles must be neat and tidy and
appropriate for school. Noticeably extreme
dyed colours and extreme styles are not
allowed. Any headwear or headscarves must
be navy blue or black.

EARRINGS AND JEWELLERY Students may wear one small plain stud in
each ear (sleeper earrings), or a small hoop.
No other earrings and jewellery are allowed.

MAKE UP Make up is not permitted.

NAILS False nails of any description are not
permitted.  Nails should be worn at an
appropriate length  where they will not cause
physical harm to  students during PE, or any
other practical lesson.  Coloured nail varnish is
not permitted and  students will be asked to
remove it in school  should they come in
wearing it.



School Uniform VI Form

Shirt and tie with trousers and matching suit jacket OR replace the jacket
with a smart jumper/cardigan, but no  hoods:
Shirts must be tucked in with top buttons fastened and wearing a tie. Smart turtleneck
jumpers are permitted as an alternative to a shirt and tie.
No denim, combats or trousers with studs.

Shirt, blouse or plain top with sleeves and a blazer OR smart
jumper/cardigan, but no hoods. Smart trousers, skirt  or smart dress:
Black leggings will be treated as tights and are acceptable under the clothing listed above. No
denim, combats or trousers with studs. No leather/leather-look skirts or trousers.

Smart shoes in neutral colours:
No trainers, canvas shoes, flip-flops or heavy boots e.g. ‘ugg’ boots, biker boots, Dr Marten
boots, wellington boots.

Outerwear:
Outside coats, hats and scarves must not be worn inside the school buildings.

Tattoos and Body Piercings:
Visible tattoos and lip piercings are not permitted. Ear and nose piercings are acceptable,
providing that small discreet rings and studs are worn. Bull horn nose rings are not permitted.

Lanyards:
Bishopshalt School lanyards are compulsory and must be worn at all times in school.



Appendix 2
Bishopshalt School VIRTUAL CITIZEN

Love
Learning

Show a genuine commitment to virtual lifelong learning.

Ensure any material read online is genuine and from a reputable source.

Only share material which is authentic, trustworthy and original.

Create articles, materials, sites, etc. which are positive, inclusive and share the views of others.

Actively engage in reputable online material, which will ensure you are well informed and
knowledgeable.

Show
Kindness

Only ever use kind and supportive language on a social media platform.

Show empathy and understanding to others; students, wider community, those different from
ourselves.

Only ever create or share material, which is appropriate and suitable and does not bring ourselves,
the school or family into disrepute.

Regularly share the content of your social media activity with a guardian/ bill payer.

Through reflection and knowledge, show appreciation and tolerance of the views and priorities of
others.

Build
Character

Maintain the highest of professional standards online at all times.

Ensure the hours spent online are sensible and appropriate. i.e. not online throughout the night.

Have the character to stand up for what is right by calling others out. If you see anything untoward
or inappropriate online then report in a sensible manner.

Build positive relationships online; ensure you know all the contacts who can view your profile,
material and dialogue.

Promote anti discrimination in your views, voice and social media material.

Promote and display the values of our school on an online platform.

Be positive, inspirational and a role model in your online presence ; have a positive mindset.

Recognise that the school is not a political platform and ensure group emails to staff and students
are never sent.

Chase
Brilliance

Consistently use social media platforms in the correct manner at all times.

Strive to be the best version of yourself online as possible.

Continue to update your privacy settings to ensure all your data and content is secure.

Continually review your user profile, content and contacts.

Bright
Futures

Use social media and any online resources in a positive way to advance your career prospects.

Ensure your digital footprint is reputable, exemplary and creates a positive impression with future
employers.

Stay up to date with current online practices .

Use online platforms to your advantage by undertaking MOOCS, etc.


